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World’s Most Ethical Companies as

Benchmark Data Set

This Report contains data points from Ethisphere’s 2019 World’s Most Ethical Companies (“WMEC”) data set. This data set 

provides insights into the programs and practices of leading companies from around the world. The dataset referenced 

through the Report (“WME Honorees”) is comprised of 128 companies. 

The Benchmark data set is presented to provide a comparative view into the practices of leading companies. For the full list 

of WMEC companies visit: http://worldsmostethicalcompanies.ethisphere.com/honorees
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87%

12%

2%

Yes, we have one global process Yes, we have different regional processes to account
for variations in local law

No

All Honorees

EQ 4F.1 Does your company have a written misconduct investigation process?

Enforcement, Discipline, and Incentives
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40% 43%

17%

The ethics and compliance function trains those
investigators that conduct compliance investigations,

and other units train their investigators separately

All investigators are trained using the same protocol,
and all investigators use the same template for

investigations

We do not train investigators, but rely on their
professional backgrounds instead

All Honorees

EQ 4F.2 How is your organization training investigators?

Enforcement, Discipline, and Incentives
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31% 32%

5%

32%

Yes, we conduct follow-up
conversations with known reporters and

significant witnesses

Yes, we conduct follow-up
conversations with known reporters

Yes, we conduct a survey-based follow
up to ask about their experience with our
investigators and investigation process

No

All Honorees

EQ 4F.3 Does your organization have a process for gathering feedback from individuals who participated in 

an investigation after the investigation is closed?

Enforcement, Discipline, and Incentives
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10%

30%

47%
38%

93%

50%

74%

26%

Monitor sick day
usage of the

reporting individual

Monitor the reporting
individual for any

change in
performance

evaluations or job
assignments

Monitor whether the
reporting individual
has a change in job

status

A process to have
someone

affirmatively follow
up with the reporting

individual

Inform the reporting
individual at the time
of making the report

of the company's
non-retaliation policy

A process to
determine whether
an employee facing

involuntary
termination has

reported misconduct

Provide contact
information for a
specific person

Other

All Honorees

EQ 4F.6 Indicate which established procedures your company has to protect employees who report 

suspected misconduct. (Multiple select)

Enforcement, Discipline, and Incentives
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