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World’s Most Ethical Companies as

Benchmark Data Set

This Report contains data points from Ethisphere’s 2018 World’s Most Ethical Companies (“WMEC”) data set. This data set 

provides insights into the programs and practices of leading companies from around the world. The dataset referenced 

through the Report (“WME Honorees”) is comprised of 135 companies. 

The Benchmark data set is presented to provide a comparative view into the practices of leading companies. For the full list 

of WMEC companies visit: http://worldsmostethicalcompanies.ethisphere.com/honorees
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90%
98%

94% 98%
94% 90%

94%

49%

30%

Effectively
communicating

ethics to
subordinates

Promoting a
culture of

compliance and
ethics

Incorporating
ethics in
business

decision making

Encouraging
employees to
speak up and

report

Handling
employee reports

or concerns

Identifying and
preventing
retaliation

Creating and
maintaining an

open door
environment

Conducting
employment
interviews

Other topics

2018 WME Honorees

Establish Manager Professional Development Curriculum

EQ 4E.12 Select the following topics that are addressed by the manager training on compliance and ethics. 

(Multiple select)
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95%
99%

74%

94%

69%
64%

70%

87%

Specifies that
report must be

made in good faith

Communicated in
the Code of

Conduct

Communicated as
a stand-alone

policy

Included in
misconduct
reporting

messaging

Management is
required to receive

non-retaliation
training

Specifies that
retaliation is

against the law

Non-retaliation
statement is
present in
executive

communications

Include messaging
at the end of an

interview that the
company does not
tolerate retaliation

2018 WME Honorees

EQ 4H.3 Indicate which of the following aspects, if any, apply to your company’s non-retaliation policy? 

(Multiple select)

Communicate About Non-Retaliation
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96%

46% 46%
42%

33%

24%
16%

Inform the reporting
individual at the time

of report of non-
retaliation policy

Monitor whether the
reporting individual
has a change in job

status

Process to follow up
with the reporting

individual to inquire
whether they have felt
any form of retaliation

Process to determine
whether an employee

facing involuntary
termination has

reported misconduct

Monitor the reporting
individual for any

change in
performance
evaluations

Unique procedures to
protect employees

Monitor sick day
usage of the reporting

individual

2018 WME Honorees

EQ 4H.4 Indicate which established procedures your company has to protect employees who report 

suspected misconduct. (Multiple select)

Communicate About Non-Retaliation
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76%

41%
34%

19%

75%

Formal evaluation of ethical
conduct as part of ongoing

performance feedback

Formal evaluation of ethical
business conduct as part of

promotion decisions

Formal component of manager
bonus or other compensation

determinations

Culture Survey results are
considered in manager

promotion decisions

Awards and recognitions
showcasing ethical business

conduct

2018 WME Honorees

EQ 4H.5 Which mechanisms, if any, does your company utilize to incentivize employees who engage in 

ethical conduct, or who actively support compliance initiatives? (Multiple Select)

Incentivizing Ethical Conduct
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