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World’s Most Ethical Companies 
Benchmark Data Set

This debrief contains data points from Ethisphere’s 2017 World’s Most Ethical Companies (“WMEC”) data set. This 
data set provides insights into the programs and practices of leading companies from around the world. The 
illustration below describes the 124 companies that comprise the data set referenced throughout the debrief. 
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0%

14%

86%

No, our company does not
provide the Code to the Board

Yes, the Board or other
governing authority receives a
version of the Code of Conduct
specific to the conduct of the
Board or governing authority
(i.e. a Board Code of Conduct)

Yes, the Board or other
governing authority receives

our company's Code of
Conduct

WMEC Benchmark

Code Awareness
Does your company provide a version of its Code of Conduct to the Board? 

All WMEC Honorees 
provide at least a 
version of the Code 
of Conduct to their 
Board of Directors or 
Governing Authority. 
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Code Training
Has the Board received formal training on the Code of Conduct in the past two years?

24%

30%

46%

No, Directors do not receive
Code of Conduct training

Yes, Directors receive the same
Code of Conduct training as

employees

Yes, but Directors receive a
Board-specific version of Code

of Conduct training

WMEC Benchmark
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Topics directors on your company’s Board or governing authority receive education or training on (separate from Code training) 
and when they receive said training or education.

46%

58%

59%

68%

68%

75%

76%

79%

72%

74%

67%

49%

66%

60%

56%

31%

38%

41%

34%

34%

32%

33%

46%

45%

Privacy regulations

Anti-bribery or anti-corruption law

Anti-trust and competition law

Policies/procedures regarding protecting
confidential information

Policies/procedures regarding gifts and
entertainment

Policies/procedures regarding conflicts of interest

Policies/procedures regarding insider trading

Fiduciary duty

As part of on-boarding or orientation
Education or training on topic included as part of compliance program updates
As part of documented, periodic training initiatives

Board Training

Aside from fiduciary 
duty, insider trading 
and conflicts of 
interest are the topics 
most often included 
as part of the training 
for new director 
orientation. Anti-
bribery and privacy 
regulations are the 
training topics most 
frequently included 
as part of update 
training. 
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Director Exposure
Which of the following practices does your company use to expose independent directors to the company’s operations 
and risks?

16%

18%

31%

68%

73%

We encourage and facilitate independent directors to visit company
locations other than our primary headquarters by providing them

with office space to use when visiting any company locations

We encourage and facilitate independent directors to visit company
locations other than our primary headquarters by providing them
with keys, keycards or access codes to physically access company

locations other than our primary headquarters

As part of our onboarding process we require independent directors
to visit company locations other than our primary headquarters

Encourage or facilitate independent directors to visit company
locations other than our primary headquarters

Vary the physical location of formal Board meetings to locations
other than our primary headquarters

WMEC Benchmark

Encouraging and 
facilitating site visits is 
quickly becoming a 
widely adopted 
practice amongst 
WMEC. 
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Thank You

Contact Us

Erica Salmon Byrne
erica.salmonbyrne@ethisphere.com 

(720) 251-0891

Scott Stevenson
scott.stevenson@ethisphere.com

(480) 397-2656
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