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World’s Most Ethical Companies as

Benchmark Data Set

This Report contains data points from Ethisphere’s 2018 World’s Most Ethical Companies (“WMEC”) data set. This data set 

provides insights into the programs and practices of leading companies from around the world. The dataset referenced 

through the Report (“WME Honorees”) is comprised of 135 companies. 

The Benchmark data set is presented to provide a comparative view into the practices of leading companies. For the full list 

of WMEC companies visit: http://worldsmostethicalcompanies.ethisphere.com/honorees



E&C Reporting Structure
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4A.1 Specify all job titles held by the person assigned overall ownership of the compliance 

and ethics program. 

Job Titles of E&C Program Owner

2%

4%

4%

5%

26%

29%

53%

72%

Chief Executive Officer

Director

Chief Risk Officer

Compliance and/or Ethics Officer

Other

General Counsel or Chief Legal Officer

Executive, Senior, or Vice President

Chief Compliance and/or Ethics Officer

Fifty-six percent of honorees

indicate the person assigned 

overall responsibility for 

the C&E program dedicates at 

least 90 percent

of their time to that role
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4A.6 To whom does the person with overall responsibility for the compliance and ethics 

program administratively or managerially report?

Reporting Structure

1%

1%

1%

16%

17%

30%

34%

Chairperson of the Board Committee overseeing the E&C function

Chief Financial Officer

Chief Administrative Officer

Board of Directors

Other

Chief Executive Officer

General Counsel or Chief Legal Officer



7

4A.6 To whom does the person with overall responsibility for the compliance and ethics 

program administratively or managerially report? CCO Breakout

Reporting Structure

1%

16%

19%

22%

43%

Chairperson of the Board Committee overseeing the E&C function

Other

Board of Directors

Chief Executive Officer

General Counsel or Chief Legal Officer

Of the 97 Honorees with a CCO 

assigned ownership of the E&C 

program, 43 percent indicate the 

CCO reports to the General 

Counsel or Chief Legal Officer. 
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4A.7 Is there a documented policy or process requiring that the Board, a committee of the 

Board, or other governing authority be notified or approve before the person who has been 

assigned overall responsibility for the compliance and ethics program is terminated?

Reporting Structure

25%

39%

36%

Yes, notification is required before termination

Yes, notification and approval is required before termination

No, termination may occur without Board notification



9

4A.8 Who conducts the annual performance review of the person assigned overall 

responsibility for the compliance and ethics program?

Performance Evaluations

16%

21%

27%

35%

The Board or the Board committee that has oversight of
compliance and ethics

The direct manager with input from the entire Board or other
governing authority

The direct manager with input from the Board committee that has
oversight of compliance and ethics

The direct manager
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4A.9 Who makes compensation decisions for the person assigned overall responsibility for 

the compliance and ethics program?

Compensation Decision

24%

19%

19%

39%

The Board or the Board committee that has oversight of
compliance and ethics

The direct manager with input from the entire Board or other
governing authority

The direct manager with input from the Board committee that has
oversight of compliance and ethics

The direct manager
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Thank You

Contact Your BELA Director of Engagement:

Sarah Neumann

sarah.neumann@ethisphere.com 

(651) 260-8263

Amy Volpe

amy.volpe@ethisphere.com

(917) 796-5114


